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Benefit Year 2001 Started
LUILY 1, 2001

Benefit year 2001 commenced on July 1, 2001
and ends on June 30, 2002. To be qudified for
RRB unemployment or sckness benefitsin this
benefit year, an employee must have $2512.50 in
creditable railroad earnings in calendar year 2000,
counting no more than $1005.00 per month. If
2000 was an employee sfirst year of railroad
work, he or she mugt also have railroad servicein
at leadt five (5) months of 2000. The maximum
daily benefit rate for Ul and Sl benefits increases
to $50.00 for registration periods beginning after
June 30, 2001. For more information on the new
benefit year, please refer to Program Letter 01-03
released on June 21, 2001.

CD-ROM
\® Reporting
\- Program %

Update NN

The RRB is developing an updated version of the
RRB P/C Reporting program on CD-ROM that
will be compatible with Windows 2000 operating
systems. The program will bereleased again asa
runtime version of the database software, so you
will not have to buy the software to run the
program. If you filed your 2000 BA-3aannud
report on paper, let us know the problemsthat are
preventing you from switching to the new format.
We will try to work with you to addressthem. We
encour age everyone to use the program to
complete the service and compensation reports.
All you haveto do iskey in the deta, click a
button, download the information onto a floppy

disk, and mail the disk and the G-440, Report
Specification Sheet to us so we can timey and
accurately processthe information. We are
reminding everyone to please download the report
to afloppy disk instead of printing it and sending
us a paper copy which hasto be keypunched into
our system. This program makes completing and
posting the annua reports of service and
compensation virtualy error-freel Look for your
copy inthe mall thisfdl.

Final Boarding for the

Regional Employer Training
&, 4 Seminar,

Portland, Oregon

The Quality Reporting Service
Center of the RRB will be
conducting aseminar for railroad officids who

are respongble for exchanging information with
the RRB. The seminar is being presented
September 27, 2001 in Portland, Oregon. A series
of ingructiond sessonswill provide information
and guidance on reporting creditable railroad
sarvice and compensation and related issues. The
last day to register is Monday, September 10,
2001. The seminar will be from 9:00 am. to 3:30
p.m. a the Courtyard by Marriott Airport. The
address of the hotel is 11550 NE Airport Way,
Portland, OR 97220 and their phone number is
(503) 252-3200.

In June we sent out registration packets to
employersin the Oregon and Washington area.
However, all are welcome. If you have not
received a packet and would like one, or have any
other questions regarding the seminar, please cdll
the Quality Reporting Service Center at (312)
751-4992. Welook forward to seeing you there!




Reporting Information That
Could Affect Coverage Status

If your organization has experienced changesin
ownership or operations that may affect its
coverage status (for example, amerger or
corporate dissolution), notify usimmediately.
RRB’ s regulation (20 CFR 209.5) datesit isthe
duty of each employer to promptly notify the RRB
in the event of changes that may affect its
coverage status. Coverage changes should be
addressed to the Chief of Audit and Compliance
or you may cal (312) 751-7120.

SSA/IRS National Payroll
Conference

This year's conference was interesting as aways.
Topicsranged from eectronic filing to
employment tax issues, to the adminidration's
proposd to reform SSA by alowing for individua
accounts. It isagrest opportunity for learning
about federd filing requirements and initiatives as
well asaforum for those in the business
community to discuss mutud concerns. The
conferenceis hdd annudly, the firgt Thursday in
Augud, in Batimore, MD. Mark your calendars
for 2002.

RRB Terminology

If you call the RRB for advice on creditable
compensation, the term you use may effect the
answer you receive. As an employer, you may
use the same term as the RRB but it will mean
something different. For example, the RRB uses
the term “back pay” to mean retroactive wage
increase while some employers use the term “back
pay” to refer to pay for timelog. Pay for timelost
isatype of creditable compensation attributable to
wages logt for an identifiable period of absence
from active service. The name the employer gives
to the payment does not govern the rules under
which the payment is creditable. Asaresult, the
RRB may ask numerous questions about the
payment to determine the gpplicable rules.
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