BREAKOUT SESSION DESCRIPTIONS
(In alphabetical order by title.)

No.

Topic

Audits of Employers

This session will address both audits conducted by the Internal Revenue Service (IRS) and the Audit and
Compliance division of the Railroad Retirement Board (RRB). You will receive advice on how to prepare
for, and survive, an audit, as well as information on audit authority, objectives, and scope. Coordination of
information between the RRB and IRS will be covered, along with disclosure, confidentiality
considerations, and other issues which cross agency lines. The session will discuss some common
findings and how you can be confident that you are in compliance.

Presentation by: RRB — Audit and Compliance Staff
Internal Revenue Service Staff

Creditable Compensation: Explanation Of More Complex Issues, Determinations, and Legal
Opinions

This session will provide the legal view point on complex compensation issues and coverage decisions. It
will cover various case studies on settlements and Pay-for Time Lost cases. It will also provide
information on the affect 401(k) and supplemental benefit plans have on service and compensation and
annuity payments. This session was designed for persons who have attended the previous creditable
compensation sessions and have a good understanding of basics issues.

Presentation by: RRB — Office of the General Counsel
Policy and Systems -- Compensation and Employer Services Center

Tax Issues (Invited)

This session will address Form CT-1 reporting issues and the correction Form CT-1X. The session will
also discuss the year-end reconciliation of tax deposits. Common CT-1 questions and errors will be
addressed.

Presentation by: Internal Revenue Service — CT-1 Specialist

Employer Coverage Issues

Do you wonder why some railroads are not covered under the Railroad Retirement Act or why some
employers segregate their railroad business from their non-railroad business? This session will provide the
answers to these and many more coverage questions. The session will discuss what constitutes coverage
under the RRA and RUIA for employers and individual employees, the use of contract services, and how
decisions are coordinated between RRB, IRS, and SSA.

Presentation by: RRB — Robert Perbohner, Management Member’s Office

Executive Session

The Management Member of the Board will share his thoughts on some of the challenges and
opportunities he sees for railroad retirement now and in the future.

Presentation by: RRB - Jerome F. Kever, Management Member
Management Member’s Staff




Experience Rating and Pre-payment Verification

This session will give you an overview of the Railroad Unemployment Insurance Act (RUIA) claims
process and a complete look at the Experience Rating system from A to Z. You will learn how your
contribution rate is calculated and how the payment and recovery of benefits impacts your rate. Finally,
you will see what actions you can take to improve your contribution rate.

Presentation by: RRB — Policy and Systems Staff

Making RUIA Payments Electronically using Pay.gov

This session will address how employers can use Pay.gov to file Form DC-1, Employers Quarterly Report
on Contributions and make payments under the Railroad Unemployment Insurance Act. Next, RRB staff
will review how Pay.gov is used to reimburse the RRB for unemployment and sickness benefits
recoverable under Sections 2(f) and 12(0) of the RUIA.

Presentation by: RRB -- Bureau of Fiscal Operations -Treasury and Debt Recovery Staff

Internet Services for Employers

This session will demonstrate the services available to employers on the Employer Reporting System
(ERS) Internet site. The session will highlight the newly added annual reporting Forms BA-3 and BA-11.
We will also discuss the benefits to employers in using this system for these forms and Forms ID-4K, Pre-
payment and ID-4E, Post-payment forms.

Presentation by: RRB -- Policy and Systems -- Compensation and Employer Services Center

Master the Basics | - Creditable Compensation and Service

Master the Basics is for anyone who is getting their feet wet in the world of railroad retirement. This
session will give you a working knowledge of railroad retirement terminology and concepts and cover the
various types of creditable compensation (i.e. back pay, separation allowances, pay-for-time-lost). It will
also provide you with the foundational knowledge needed to better understand Railroad Retirement
Board’s (RRB) annual reporting requirements. No question is considered too elementary.

Presentation by: RRB -- Policy and Systems -- Compensation and Employer Services Center

10.

Master the Basics Il — Filing Reports

This session covers how to effectively complete the all important service and compensation reports (BA-3,
Annual Report; BA-6a, Address Report; BA-9, Separation Report; and BA-11 Gross Earnings Report) and
how to determine and file a prior year adjustment (BA-4, Adjustment report). In addition, alternate filing
methods for reports will be discussed, including the RRB Employer Reporting System (ERS), FTP, the
RRB PC Reporting Program, and secure e-mail.

If reports are not properly filed, it can be costly for you and the RRB to reconcile the problem and, in the
meantime, your employees may miss out on benefits. Filing accurate reports is important and this session
can help.

Presentation by: RRB -- Policy and Systems -- Compensation and Employer Services Center

11.

Retirement and Survivor Annuities | & 11

This session is intended for those individuals covered under the Railroad Retirement Act, and for
individuals who work in the human resources area and handle employee questions about benefits. The
session will discuss eligibility for RRB annuities, calculation of retirement and survivor benefits, and
factors that affect benefits. Educate yourself before making the all-important retirement decision!

Presentation by: RRB — Joseph Waechter, Management Member’s Office




12.

RRB Website Tour (New)

This session will provide an overview of agency’s ACSI customer survey process that led to the redesign of
information currently available on the RRB Website. It will also provide a tour of the Website to instruct users
on how to navigate and find training manuals, RRBVision training videos, program letters and other options
for employers to get valuable information from our website. This session will also provide an overview of
employee applications and services currently available. Your input and ideas will be welcome!

Presentation by: RRB -- Policy and Systems -- Compensation and Employer Services Center

13. | Short Line and Regional Railroad Issues
This session is facilitated by Eric O’Neill from the American Short Line and Regional Railroad
Association. This session is designed as an informal discussion about issues currently confronting short
line and regional railroads with a focus on areas of finance & administration. Discussion will include new
developments in the world of HR recordkeeping and payroll, the ASLRRA’s newly formed Veteran’s
Recruitment Committee, and other hot topics relevant to small railroad operations.
Presentation by: American Short Line and Regional Railroad Association — Eric O’Neill

14. | SSA Reporting Issues (Invited)
This session will highlight new services for employers available through the Internet, common errors in
filing Forms W-2 and W-3 and how to avoid them, and how discrepancies between taxes and earnings are
reconciled. The session will explain the options for employers to verify social security numbers of their
employees and other enumeration issues.
Presentation by: Social Security Administration Staff

15. | Verdicts and Liens (New)
This session will discuss the structure of FELA awards and the issues and effect these awards will have on
covered employees.
Presentation by: RRB — Ann Chaney, Management Member’s Office

16. | Watching Out for the RRB Trust Funds

Learn the role that RRB’s IG has in investigating fraud and abuse and hear about some of the schemes
they have encountered, and cases they have pursued in the interest of protecting the RRB’s trust fund
resources.

Presentation by: RRB -- Office of the Inspector , Assistant Inspector General for Investigation




