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EMPLOYER STATUS DETERMINATION 

Short Line Services, Inc. (SLS) 

 

This is a determination of the Railroad Retirement Board concerning the 

continuing status of Short Line Services, Inc. (SLS) (BA No. 2415) as an 

employer under the Railroad Retirement Act (RRA) (45 U.S.C. §231 et seq.) 

and the Railroad Unemployment Insurance Act (RUIA) (45 U.S.C. §351 et 

seq.).   

 

In B.C.D. 03-57, SLS was determined to be an employer under the Railroad 

Retirement Act and Railroad Unemployment Insurance Act effective June 

25, 2003, the date of the Board’s coverage decision.  The Board’s decision 

found that because SLS would be conducting railroad operations over the 

rail line of Big Eagle Rail, LLC (B.A. No. 2414), which is subject to the 

Surface Transportation Board’s (STB) jurisdiction and is a common carrier 

under the RRA and RUIA, SLS was found to be a covered employer within 

the meaning of Section 1(a)(1)(i) of the RRA (45 U.S.C. § 231(a)(1)(i)) and 

the corresponding provision of the RUIA.      

  

In a letter dated April 30, 2015, Mr. John Cooper, EA, ATA, ATP of Cooper 

& Associates, A.C., on behalf of SLS, stated that SLS ceased operations on 

July 1, 2012.  Mr. Cooper stated that SLS was owned by Mr. Warren K. 

Higginbotham and Ms. Trina L. Higginbotham.  According to Mr. Cooper, 

SLS currently has no employees, no services are now being rendered by SLS 

due to its closure, SLS owns no facilities or equipment of any kind, and SLS 

has no relationship to the railroad industry.  Mr. Cooper stated that no other 

company or individual purchased SLS’s assets and that SLS has been 

dissolved.  Information provided by Mr. Cooper from the West Virginia 

Secretary of State’s Business and Licensing website shows that SLS was 

terminated effective June 11, 2013.    

 

Section 202.11 (20 CFR 202.11) of the Board’s regulations states that: 

 

The employer status of any company or person shall terminate 

whenever such company or person loses any of the characteristics 

essential to the existence of an employer status.  

 

 



The evidence of record establishes that SLS no longer possesses the 

characteristics of an operating railroad company.  The Board therefore finds 

that effective June 11, 2013, the date of its dissolution, Short Line Services, 

Inc., ceased being a covered employer under the Railroad Retirement and 

Railroad Unemployment Insurance Acts. 
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      FOR THE BOARD 
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